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COMMON SENSE 
TALK

“You can discover more about a person in an hour 
of play than in a year of conversation.”

Plato

“In order that people may be happy in their work, 
these three things are needed: They must be fit 
for it; they must not do too much of it; and they 
must have a sense of success in it—not a doubtful 
sense, such as needs some testimony of others for 
its confirmation, but a sure sense, or rather knowl-
edge, that so much work has been done well, and 
fruitfully done, whatever the world may say or 
think about it.”

W.H. Auden

“We’ll be known as the helpful store. The friendly 
store, the store with a heart. The store that places 
public service ahead of profit. And, consequently, 
we’ll make more profits then ever before.”

George Seaton

“Before printing was discovered, a century was 
equal to a thousand years.”

Henry David Thoreau

 “The library is not a shrine for the worship of 
books. It is not a temple where literary incense 
must be burned or where one’s devotion to the 
bound book is expressed in ritual. A library, to 
modify the famous metaphor of Socrates, should 
be the delivery room for the birth of ideas—a 
place where history comes to life.”

Norman Cousins

“Information is the manager’s main tool, indeed 
the manager’s ‘capital,’ and it is he who must 
decide what information he needs and how to use 
it.”

Peter F. Drucker

“The natural flights of the human mind are not 
from pleasure to pleasure but from hope to hope.”

Samuel Johnson

“It is not the strongest of the species that survive, 
nor the most intelligent, but the ones most respon-
sive to change.”

Charles Darwin
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Dai-ichi Seimei Bldg. 2F, 1-2-10 Hirakawa-cho, Chiyoda-ku, Tokyo 102-0093, Japan. Phone number: (81-3) 5226-3920, 
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New APO publication

The APO published Impact of Corporate Governance on Productivity: Asian Experience in 2004 in an ef-
fort to provide empirical evidence that good corporate governance is necessary for improving the produc-
tivity and performance of enterprises. This new volume, written by corporate governance experts in seven 
APO member countries, is both a sequel to the first and a new exploration of the best practices introduced 
by its predecessor. The collection of papers in this volume seeks to answer the question of how to under-
stand and manage best practice approaches in corporate governance by illustrating how they have been 
shaped and reshaped in the corporate sector in Asian countries. This book is intended to promote the cause 
of corporate governance as a vital instrument for productivity improvement in member countries. The APO 
believes that the best practices covered in these papers can serve as a yardstick by which corporate govern-
ance can be measured and thus help promote the adoption of good corporate governance principles and 
practices. 

Corporate governance is not only a method that firms use to discipline themselves while remaining profit-
able. It is also one of the principles by which they “make the society” in which they operate and which in 
turn “makes” them. In their individual ways, most of the papers in this volume reflect attempts to regain 
the power to direct or determine the objectives of business, make administration more transparent, raise the 
bar for corporate standards, and limit the power of the state to erect needless barriers against the freedom 
of corporate action. 

In Asia, with its complicated business practices, no one country can claim superiority in all facets of cor-
porate governance. However, a number of Asian countries have made steady strides in specific aspects, and 
they are highlighted in this compendium of best practices. This volume describes the significant progress 
achieved in key corporate governance areas in seven APO member countries: 
• Networked Firms in the Republic of China: Toward a Hybrid Shareholder Model, by Chwo-Ming 

Joseph Yu
• Corporate Governance in India: Lessons from the Public Sector, by R.C. Monga 
• Corporate Governance in Japan: Flexible Adoption of Shareholder-oriented Practices, by Toru Yoshikawa
• Corporate Governance in Malaysia: Regulatory Reform and Its Outcomes, by Philip Koh Tong Ngee
• Breakthroughs in Corporate Social Responsibility in the Philippines, by Magdalena L. Mendoza
• The Evolution of the Disclosure Regime in Singapore, by Tan Wee Liang
• The Equitization Process in Vietnam: Making a Headstart in a Long Journey, by Nguyen Thi Bich Hang 

and Do Huang Linh

Best Practice Benchmarking in Asian Corporate Governance will be of interest to those involved in setting 
policy on corporate governance, researchers in business ethics, and corporate managers seeking to upgrade 
their own governance practices.

BEST PRACTICES IN
ASIAN CORPORATE 
GOVERNANCE
APO  204 pp  May 2007
ISBN: 92-833-2373-4 (hard copy)
ISBN: 92-833-7056-2 (e-edition)
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